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Revision Rationale 

 

With this memo are proposed revisions to two NCA documents (1) “Policy on 

Diversity” revised below as “NCA Statement on Diversity” and “NCA Affirmative 

Action Statement” revised below as “NCA Policy on Affirmative Action and Nondiscrimination.” 

 

Background: At the 2011 Legislative Assembly, the Report of the Taskforce on 

Public Policy Platform recommended “major revision” of both the “NCA Affirmative Action 

Statement” and the “Policy on Diversity.” In the Report, both documents were assessed to have 

good rationales. The Affirmative Action Statement was assessed to have adequate 

“implementation” language” while the Policy on Diversity was assessed as weak on  

implementation” language. 

 

The Report suggested the possibility that the two documents might be merged. 

 

Early in 2012, NCA Executive Director, Nancy Kidd referred these documents to the 

Affirmative Action & Intercaucus Committee and asked that we work on revising the 

documents on light of the TF Report. 

 

Rationale: 

1. The issues of diversity, affirmative action, and nondiscrimination are longstanding in 

NCA. These documents date back to the 1980s and 1990s. We believe that these issues 

are as relevant as when they were first adopted and we believe that NCA now should 

consider updating and clarifying their content.  

 

Increasingly, communication scholars are examining concepts of “difference,” “culture,” 

and “power” as they pertain to social justice, democracy and participation. How our 

research can facilitate broader dialogue and inclusion remains a vital challenge. Clear 

statements by NCA that express its commitment to acting affirmatively to accomplish 

diversity and inclusion serve as essential guides for our profession. 

 

2. We determined that the documents did not need to be merged, but that their content 

needed to be made more distinct. 



• The NCA Statement on Diversity identifies and describes the value of diversity within 

the context of the study of human community. This becomes the premise for the 

Policy on Affirmative Action & Nondiscrimination. 

• The policy resolution is a follow‐up to the Statement on Diversity. The Affirmative 

Action portion describes how NCA acts affirmatively to ensure diversity. The 

nondiscrimination portion asserts that NCA will protect diversity within the 

association. 

External Parties: The statement and policy proposals do not require action from parties external 

to the NCA. 

 

Action by NCA: The statement and policy proposals do not call for new action. Instead, the 

revisions reinforce rather than add to any existing action. Our expectation is that the NCA 

leadership will revisit the NCA commitments to diversity, affirmative action and 

nondiscrimination and examine its practices in light of these updates. 

 

Resources: The statement and policy proposals do not call for additional expenditures. We are 

aware that the NCA has increased the funding level for student travel grants and the chair of 

the AAIC now has a permanent seat in the LA (approved through a Constitutional Amendment 

in 2010). Still, our expectation is that the NCA leadership will revisit the NCA expenditures that 

support diversity, affirmative action and nondiscrimination in light of these updates. 

 

Links to supporting sources: 

Civil Rights Act of 1964: http://library.clerk.house.gov/referencefiles/ 

PPL_CivilRightsAct_1964.pdf  

 

Executive Order 11246: http://www.dol.gov/compliance/laws/comp‐eeo.htm 

 

Title IX: http://www.justice.gov/crt/about/cor/coord/titleixstat.php 

 

ADA: http://www.ada.gov/pubs/ada.htm 

 

Section 504: http://www.hhs.gov/ocr/civilrights/understanding/disability/index.html 

 

Age Discrimination Act of 1975: http://www.dol.gov/oasam/regs/statutes/age_act.htm 

 

Vietnam Act: http://www.dol.gov/ofccp/regs/compliance/ca_vevraa.htm 

 

Executive Order 13087 (http://www.opm.gov/er/EO13087.HTM) 

 

A 21st Century Imperative: Promoting Access & Diversity in Higher Education 

A Policy Paper on Major Developments & Trends October 2009 

http://advocacy.collegeboard.org/sites/default/files/09b_589_Diversity_Imperativ 



e_WEB_091002.pdf 

 

Minorities in Higher Education: 24th Status Report 2011 Supplement 

Young M. Kim 

http://diversity.ucsc.edu/resources/images/ace_report.pdf 

 

Arts at the Core: Recommendations for Advancing the State of Arts Education in the 

21st Century. College Board Fall 2009 

http://advocacy.collegeboard.org/sites/default/files/arts‐task‐force‐report.pdf 

 

Faculty Gender Equity Indicators. AAUP 2006 

http://www.aaup.org/AAUP/pubsres/research/geneq2006.htm 

 

Does Diversity Make A Difference? Three Research Studies on Diversity 

AAUP and American Council on Education 2000 

http://www.aaup.org/NR/rdonlyres/97003B7B‐055F‐4318‐B14A‐ 

5336321FB742/0/DIVREP.PDF 

 

 

Previous Resolution Text 

 

Policy on Diversity 

(approved by the SCA Legislative Council, 1995) 

 

Resolved, that the SCA values the right to free and open communication for all people and 

groups. 

 

Resolved, that the SCA believes that any disenfranchisement of a group in our society threatens 

and destroys the framework of open, free human communication. 

 

Resolved, that the SCA believes communication that promotes dialogue is the first, best, and 

only acceptable vehicle to address social strife. 

 

Resolved, that the SCA urges communication professionals to study and understand the 

diversity of American culture in order to address their various audiences and effectively present 

their messages. 

 

Resolved, that the SCA supports inclusiveness and diversity among our faculties, within our 

membership, in the workplace and in the classroom. We support policies that fairly encourage 

this diversity, including policies on admissions, financial support of students and faculty hiring 

that has this goal. 

 

Resolved, that the SCA opposes efforts to eliminate or restrict policies that are designed to 

foster the goal of diversity. 


